COVID-19: Job Retention Scheme

Government announced the Job Retention Scheme on 20 March 2020. Whilst some of the detail is
unclear, we set out the key points for employers and workers below.
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If you would like any further advice or assistance on these issues, please contact our Employment
Lawyer, Jamie Feldman (jamie.feldman@northridgelaw.com)

This note should not be treated as legal advice and only
provides general information on the issues discussed.
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